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Cherry Hall, Q CtImpus landmllrk at lhe emt of the hill, photogmpMi by Jennifer Dutton, Q SClior 8'''Phic dl!Sign milio' from Somusd , Ky. 
Reorganization plan 
to boost university 
advancement efforts 
also gets approval 
By Hob Skipper, news coo,dirwlor 
The University 's Board of 
Regents last Thursday in a special 
meeting approved the first s tep o f 
a three-year plan to bring faculty 
and staH sa laries in line with 
those at other Kentucky regiona l 
ins titut ions. 
The plan was developed by a 
Salary Study Committee a nd 
amended by the University 
Hudget Committee. II enou gh 
resources are available, the 
University would spend an 
additional $2.3 million in sa laries 
in 1993-94. 
Pres ident Thomas C. Meredilh 
sa id the plan's g0.:1\ is to bring 
Western's sa laries to the h ighest 
regiona l average Sc:llary by rank 
by 1995-96. . 
"This is a major move forward," 
Regent Ea rl Fischer of Owensboro 
said. "This board is sending a 
clear signal to the University's 
employees that we are trying to 
look at this problem." 
The board also ap proved an 
administrative reorganization 
tha t included the creatio n o f a 
vice p resident for institutional 
advancemen t and an affi rmative 
action office. 
The new vice president would 
be responsible for the offices of 
Development, Alumni Affai rs 
and University Relations, the 
Institute fo r Economic Develop-
ment and the newly crea ted WKU 
Foundation. Dr. Meredith sa id no 
new dollars would be used for 
the position, which will be cre-
ated by money budgeted for the 
now-vacant d evelopment 
direc tor's position. 
SIOry conlinu~d on pag~ two 
• 
On Campus Western Kentucky University February 10, 1993 
Or. Raymond Mmdel, left, professor of psycJw/ogy, took the oath of office as the university 's 
facu lty repr~ntatjve on the Board of Regents III its regular meeting last month. At right is 
ElilJ.lbeth Esters, board secretary. 
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, , 1:he reorganization 
~"'iifY' approved h i" .~ ... 
ing last n;:'~~~!j~:;~~~~ president in instilutionahdvancement and an 
affinnative action officer position: 
'Moves Development, thl!' Insti~te for Economic Deve1-' 
opment,Alumni Affairs and University Relations from 
directly teporting to the President to the 
Office of the advancement 
and adds 
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Special regents meet~~:sideIS salaries, 
development efforts, . ative action 
Continw:d from pag/! onl! 
Dr. Meredith said a survey of 26 institutions similar to Western in size 
and mission showed that 22 had a vice president for institutional ad-
vancement. All have had 25 percent to 100 percent increases in private 
donations since making the change, he said. 
The Affinnative Action office will be budgeted up to $100,000. Those 
duties are now being carried out by the personnel director. 
In other business, the board: 
·Endorsed the concept of a Western Kentucky University Foundation. 
Dr. Meredith said the Foundation will incorporate all the University's 
fundraising activities, and 
• Approved changing the name of the Center for Industry and Technol-
ogy to the Center for Training and Development. 
Gift to WKU enhances technology 
Campus America, Inc. and 
Digi tal EqUipment Corporation 
announced last week that they 
joined with Western Kentucky 
University to enhance the use of 
educational technology in 
Western's teacher training program 
and participate in the development 
of a national model for the integra-
tion of technology into teacher 
educa tion programs. 
"Campus America and Digital 
are happy to provide educational 
technology to innovative and 
important programs like the one a t 
Western Kentucky. Our software, 
coupled with Digital's state-of-the-
art computer systems will provide 
Western Kentucky University with 
an effective tool for delivering and 
managing the curriculum," said 
Cathy Jackson, director of market-
ing at Campus America. "We are 
honored to be a part ofWKU's 
effort to educa te future teachers on 
the myriad of uses of technology in 
education." 
The gift is valued at $50,000. 
Campus America's POISE-CIS 
(Curriculum Infonnation System) 
has been called a natural choice for 
schools beginning to implement 
technology as well as seasoned 
users. Curriculum development 
and delivery are made easy by 
managing the use of different 
instructional models (taxonomies) 
with different instructional media. 
"POISE-CIS will help teachers 
practice writing sound rurriculum 
based on proven educational 
philosophies," Jackson said. i 
The addition of Campus America 
and Digital to the existing partner-
ship between Western, Jostens', 
WlCAT, Tandy, and Apple pro-
vides powerful tools for the inte-
gration of technology into teacher 
education programs, according to 
Dr. Leroy Metze, director of 
educational technology. 
"Universities, in this era of tight 
budgets, can only move forward if 
we are able to fonn these kind of 
partnerships with private busi-
ness," Dr. Metze said. "When a 
leader in education can team up 
with leaders in educational tech-
nology, then we have the best of 
both worlds." 
Campus America has been 
committed and dedicated to 
educational technology for the 
past 16 years. The company's 
Triad philosophy has won accep-
tance nationally and internation-
ally at more than 750 sites. 
-. For llSSi:sf~ il'J 1M",,'; 
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March 1 is deadline to teach abroad 
Faculty have until March 1 to apply to teach courses in the 1994 sum-
mer sessions in the Kentucky Institute for International Studies' seven 
programs abroad. 
Each summer, approximately 25 faculty from participatif.lg schools are 
chosen to teach in a wide range of disciplines in Austria, Germany, 
France, Spain, Italy and Mexico. 
"And you do not have to be a foreign language teacher;' says Dr. 
Thomas Baldwin, WKU professor of Gennan, local KIS representative. 
In general, each faculty member teaches two courses in the five-week 
academic programs, Baldwin says, adding, in lieu of regular salary, each 
member receives full travel and subsistence expenses, a per diem for ten 
to 15 days beyond the academic program and a $650 remuneration is 
paid to those on ten-month contracts. "Also, KIS makes every effort to 
reduce the cost for spouses if they wish to accompany faculty members," 
he says. 
Call Baldwin at 5908 for more. 
Feb. 15 deadline to nominate faculty 
Nominations will be accepted by the Office of Academic Affairs 
through Monday (Feb. 15) for the following college and university-wide 
awards: Faculty Award for Teaching; Faculty Award for Research/ 
Creativity and Faculty Award for Public Service. Guidelines and nomi-
nation fonns for nominating full-time faculty are available in the Office 
of Academic Affairs. 
Around the world for dinner 
International Student Affairs will host its annual potluck dinner 
Thursday, Feb. 18 in the Garrett Conference Center Hallroom at 6:3U p .m. 
Admission is $3 and one large dish, or $8 without a dish. Proceeds go 
to the International Student Scholarship Fund. 
For more information, call Joan Lindsey pr Ann Stathos, 4857. 
Women's Alliance seeks award nominees 
Each year, the WKU Women's Alliance presents the Women's Alliance 
Award for Outstanding Contribution to Women. The Alliance is seeking 
nominees for this year's award. . 
Nominees must be employed at Western or be associated with the 
university, and must have made significant contributions to the ad-
vancement and/or well-being of others, especially women. 
Any member of the university community, including students, may 
nominate. 
A nomination fonn, along with a supporting letter giving evidence of 
the individual's contribution, must be submitted by March 1. 
Committee chair Carol White, Career Services Center, has fonns for 
nominating., 3095. 
Note changes of the guard 
There have been some changes in Who's In Charge? which appeared. 
last issue, listing names of individuals in charge of buildings on campus. 
Currently in charge of the Glasgow Campus is Dr. C. Wayne Jones. 
Barry Woosley is in charge of Wetherby Administration building and 
Ken Dyrsen is in charge of Jones-Jaggers. 
Check into the China experience 
The Center for Gifted Studies is offering a travel/study program to 
the People's Republic of China for college students and interested 
adults May 14-29, designed to broaden knowledge of the history, 
culture, education, architecture, landscapes and people of China. 
For more infonnation or to receive application fonns, contact Dr. Julia 
Roberts, Director, The China Experience, Center for Gifted Studies, 
6323. 
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It's the 4th annual Western 
Kentucky University Presi-
dents Club Reception 
in the Auxiliary Gyrrmasium, 
E.A. Diddle Arena, 
prior to the 
WKU-Jacksonville 
basketball game. 
Ii 
ELVIS SPOTTED 
By David B. Finlayson 
It was as if he had always been 
there 
brooding at the Rockolla 
Waiting for some roclo1billy-
starved soul with a nickel 
to bring the boy king back 
That's when J saw Elvis 
step out among the living 
He moved across the checkered 
floor 
to the rhythm and beat of All 
Shook Up 
gyrating and twisting 
as if charged by the old juke 
an electric manifestation 
who smiled 
then turned 
and walked 
out the door 
J saw Elvis 
To maintain the Wes tern tradition of outstanding leadership, to 
honor its past and future presidents, and to recognize those persons 
who offer generous financial assistance in the amount of $1000 
annually to the University's development, the Presidents Club was 1 
established in 1981. 
$1000 in restricted or unrestricted gifts in cash, securities, paid life 
insurance policies, living trusts or gifts-in-kind are eligible for 
membership in the Presidents Club. 
Members are invi ted to an annual event on campus in their honor, 
where they are personally recognized. 
And this year's theme? Can you guess? Fun with a special perfor-
mance by Elvis. 
Elvis Spotted was written by David B. Finlayson, graphic designer 
in the Office of University Relation.s. 
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Conversations 
Whether they're artists, or writers, 
inventors-whenever they gather 
to talk about their creative process, 
Lou Turley 
the conversation is pred ict~bly 
quite diverse, and although the 
aesthetic, the ethereal are impos-
sible to completely articulate, often 
we find we've retained at least a tip 
or two from our speaker's genius 
which perhaps puts us closer in 
touch with our own process. 
Such was the case a couple of 
weeks ago when faculty gathered 
for the first in a series of one-hour 
Conversations About Teaching. 
Sponsored by the Center for 
Teaching and Learning, the work-
shop, held in the Ivan Wilson 
Center for Fine Arts, featured three 
WKU profs who are noted for their 
excellence in particular teaching 
methods, talking about their cre-
ative process in the classroom. 
They were: Dr Lowell Harrison, 
professor emeritus of history and 
university historian, past winner of 
the university research award; 
Patty Randolph of psychology 
who has helped the CTL by, among 
other things, conducting a work-
shop on motivation and learning 
for graduate assistants and noted 
for maintaining the personal touch 
in her classes while dealing with a 
large number of students 
and Dr. Lou Turley of market-
ing, winner of 
the 1991 teach-
ing award in 
the College of 
Business 
Administra-
tion . "1 don't 
think you can 
mass moti-
vate," Turley 
said in a taped 
interview of 
1991 Teaching 
Award win-
ners. "Knowl-
edge of your 
students, he 
added, is 
imperative as 
you learn to 
"push their 
'hot' buttons to Patty Randolph 
motivate them." 
The purpose 
of the workshop 
was ;'to s timulate a dialogue 
at Western," says 
of the 
,~, 
4 
days before printing, persons 
copied down word for word what a 
lecturer was 
saying; or maybe 
with a teacher 
whose ego was so 
great that either 
he or she sin-
~ cerely believed 
that what was 
said was so 
important that 
nothing could 
possibly equal it. 
Therefore, it was 
essential to be 
able to lecture 
without intenup-
tion. This species 
is in no danger of 
disappearing. 
The most 
important admo-
nition I would 
offer is simply 
this: "Don't 
overuse the lecture as 
a teaching technique. Remember 
that the American Constitution 
prohibits cruel and unusual pun-
ishment. 
i;Iri-a typical undergraduate class, 
don't lecture more than 10 to 15 
"tnfnutes at a stretch. If you're in an 
advanced or graduate class where 
the students have a real interest in 
stretch this 
a 
plan for that period, but don' t be 
so well prepared that you can't 
deal with anything that comes up 
that's not in the scope of what 
Lowell Harri5(J11 
you had prepared for that day. 
*Let your students know the 
ground rules in your class if 
you're going to lecture. Can they 
intenupt at any point for a 
question? 
'If you find a subject 
fascinating, there's a possi-
bility your students may 
do so as well: 
*Prod students with questions 
if they don't ask them and you 
think questiOns need to be an-
swered. Be very sure you don't 
direct a question to an individual 
first, because if you do, you 
immediately lose 90 percent o f 
the interest of the class. Hold 
your class, if possible, and don't 
allow an individual or small 
g.roup to dominate the discus-
SlOn. 
*Watch the eyes of your stu-
dents. You can tell when you're 
beginning to lose your students, 
when paints are getting by them. 
"Don' t just repeat the text, even 
if you know good synonyms. If a 
topic's been dea lt with well in a 
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about teaching 
text, r see no reason to waste good 
class time on i t. 
>tReview you r performance. Did 
you try something that d idn' t 
work? Jot down notes to yourself: 
this works; try it again, or don't use 
this approach. 
"Good rapport with the students 
is very 
important. 
It's very 
hard to 
describe, and 
even more 
difficult to 
say how it 
can he 
attained, hut 
I think 
perhaps it 
starts with 
the students 
realizing that 
you are 
interested in 
them and in 
your su bject. 
It depends 
upon your 
being fair and 
honest and in 
dealing with 
your stu-
dents," 
PATIY 
RANDOLPH. 
ON MOTlVA-
TlONAND 
TEACHING 
EFFECTIVE-
NESS: 
"Priority 
one is: Be 
Prepared. 
Priori ty one-A 
is: Love 
Yourself and 
priority one-B 
is: Love your 
students. 
teT, your students won't be either. 
... Au thenticity is more important 
than authOrity to me. If I don't 
know something, I' ll tell my 
students, and we' ll look up the 
answers together. It's ok not to 
know all the answers. I know the 
answer to lots of things. 
going to encounter resistances, and 
we're not responsible for what 
students d o and say outside of the 
classroom. How ma ny times do 
you hear a student said you said 
something, when that's not what 
you really said? We can only take 
responsibility for putting our 
-
begin tuning. Make notes to 
yourself fo r 'next time: as Lowell 
said. I don' t take embarrassing 
moments as fai lure. Making a 
mistake is merely a matter of 
learning for me, and if I weren' t 
learning and growing s till, I 
wouldn't be in this activity with 
my life. 
"lack of 
success is s imply 
learning one 
way that some-
thing doesn't 
work. 
"'Personal 
growth and 
'stretching' keep 
us very much 
alive, in body, 
mind, and 
spirit. 
Some 
suggestions: 
"Develop 
your own 
motivational 
net work with 
othe rs who care 
abou t teaching 
as well. Share 
your successes 
and failures 
with these 
people; you'll 
get the feed-
back you need. 
Avoid con-
s tant com-
plainers and 
blamers; they 
don't help 
motivate 
themselves or 
you." 
Randolph 
shared one 
technique in 
networking 
and lea rning 
about her 
"'I truly 
believe that 
anything 
taught with 
lL{t, Elmer Gray, agricu/turl!, ernler, Ed Counts, en. Imd David Co/foy, agriculture, participants in 'Conversations' workshop sptJnsortti Uy the students in her very large 
classes-60 
or larger. She 
CTL. · Photo by Bob Skipper 
love can be a memorable experi-
ence. When we really love our 
subject, that carries over, and the 
studen ts get it. They may not 
remember all the things we want 
them to remember, but they 
remember the experience, and that 
it was a good one. If you are not 
'engaged' with your subject mat-
"Share your d reams and d oubts. 
Students really want to know 
wha t your d reams are, what your 
favorite things are. 
"Being able to laugh at yourself 
is a wonderfu l gift. Share it. 
Humor is terri fic. 
"Student behav iors are more 
truly reflective of their develop-
ment than yours. We're always 
5 
material across as clearly as we can 
every time, and we can use re-
peated comments/complaints as a 
rea lity check for what we' re really 
conveying. 
"Creativity in education involves 
taking risks. Less than perfect 
results are inevitable when trying 
new things. Use the imperfec t 
outcome as a base from w hich to 
video tapes each student and 
watches the tape on weekends 
while reading information each 
student has written about him-
self/ herself. 
""Energize yourself with exer-
cise. Practice men ta l discipline 
with meditation. And be there with 
your students. 
Continud on pa~ six 
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Psychology is looking for volunteers for testing 
Dr. Sally Kuhlenschidt of 
psych@logy is looking for volun-
teers to take a standard intelli-
gence and/or achievement test 
ba ttery. 
Dr. Kuhlenschmidt needs the 
volunteers so that her masters-
level studen ts in psychology can 
learn to give these tests and prac-
tice wi th a variety of young 
people. 
Volunteers should be 3 to 16 
years old. Testing takes about 2 to 
21/2 hours on Westem's campus 
and is designed to be interesting to 
the test taker. In return for partici-
pation, the results will be ex-
plained to the person or guardian 
and an IQ range and general 
interpretive information will be 
provided. The results are not valid 
for use in school placement deci-
sions. 
For more information ca ll Dr. 
Kuhlenschmidt at 4417. 
••• 
Dr. Sharon Mutter is looking for 
volunteers to help in her study of 
judgment and decision making 
across the lifespan. 
She's looking for hea lthy adults 
from two groups: ages 18 to 25 
and age 60 and older. The volun-
teers will be helping Dr. Mutter 
and her masters-level class with 
several projects, including the 
development of a questionnaire to 
determine whether people's 
perceptions of their judgement 
and decision-making ability 
change with age. 
Volunteers will be paid for their 
time and transportation to cam-
pus can be arranged if needed. 
Reserved parking will be available 
to those who prefer to drive. 
Call Dr. Mutter or Sue Lindsey 
at 5288 or 4389. 
"An important stra tegic direction which resulted from Western XXI sta tes that First and LAst, Western Ken-
tucky University is a center of excellence in teaching and learning. This primary mission, the institution's reason for 
existence, will broadly inform the University's priorities and imperatives. We believe that one way to stimulate 
excellence in teaching and learning is to have faculty members share their ideas and methods about teaching 
across disciplines and departments." 
-Ed Counts, CTL coordirullor 
In first in a series of workshops, 
A # ~ 
Faculty share ideas on teaching 
Continued from page five 
""Find ways to allow your 
studen ts to be ' real' people in your 
life. 
"Seek ways to keep your mate-
rial fresh and interesting to your-
self; you r students will 'ca tch' the 
interest from you." 
DR. LOU TURLEY, ON 
TEACHING FOR STUDENT 
INVOLVEMENT: 
"I have a kind of laundry list of 
things r want to talk abou t, and 
one of those I want to talk about 
very quickly is the importance of 
the first couple of meetings. 1 think 
it's important you don't set a tone 
that you're going to stand behind a 
lectum the entire semester. Those 
first few meetings set the environ-
ment for your whole semester. 
'Lack of success is simply 
learning one way that 
something doesn't work: 
-Randolph 
1 think it's also important in 
those first few meetings to force 
your students to speak. Use some 
exercise to make the student make 
the first comments. I use small 
groups to do that. It's less intimi-
dating to make those first remarks 
to each other; then they will want 
to speak to the class. 
I think we need to recognize that 
the majority of our students are in 
the 18 to 22 year-old range, and 
that they are many times intimi-
dated by us." 
Dressed in jeans, a sweater and 
athletic shoes, Turley told his 
audience: "1 didn't mean any 
disrespect when I came to you 
dressed this way; this is what I 
wear when I teach, about half the 
time. I think the literature very 
clearly says when students see 
someone in an open collar, that 
person is percei ved as more 
approachable. I think the literature 
also says you might be perceived 
as knowing less abou t the subject 
matter, but the approachable 
environment is very important to 
me in the classroom, and r tell my 
students the very first day that 
they need to interact. 
I teach marketing and 1 tell my 
students they are consumers, and 
that therefore they also know more 
about marketing than they think 
they do when they first walk into 
my classroom. I tell them I expect 
to learn from them just as much as 
they expect to learn from me. 
I also tell them the first day not 
to call me Dr. Turley. I tell them 
my first name's Lou and that I 
didn't go get a doctorate to get a 
new firs t name, that I used to be a 
department store manager before I 
went to graduate school. I used to 
hire and fire people, and that's not 
the tone I want to set in my c1ass-
6 
room, that I want to see myself as 
a gUide to them and not as a boss. I 
think it makes it easier to interact 
with my students. 
I know everyone isn' t comfort-
able teaching in jeans in the class-
room, but I think it's important for 
you to be yourself in the class-
room. 
'Just be very creative' 
-Turley 
I think the number one problem 
I see my colleagues make in the 
classroom is going in and cutting 
off their personalities. I think that's 
the biggest thing anyone can 
make. 
There are some classes where 
you really have to lecture, but also 
you need to involve your stu-
dents," Turley said, adding you do 
this mostly by encouraging ques-
tions. 
"ll you wait for the end of the 
hour to invite questions, people 
forget them ... 1 also agree that if 
people don' t ask questions, you 
should ask them yourself, and by 
d oing so you can force them out 
along the way. 
"One of the hardest things about 
asking for involvement is the 
recognition that you're going to 
lost some control in the classroom. 
Only surgeons are more power 
freaks than college professors are. 
We really do try to manage and 
control our class roOl,n s. Loss of 
control is very threatening for all 
of us. 
You can't motivate every student 
the same way, and Patty's right: 
they have their various 'hot' 
buttons you have to push along 
the way. 
I'm abSOlutely convinced mass 
motivation is very difficult. 
It's abSOlutely critisal that you 
don't get too tied to your notes. If 
you can't make eye contact with 
people you're not going to get 
involved with them. 
Don't use anyone single teach-
ing method. Using small groups, 
student presentations, film strips, 
even taking them outside to 
change the environment is what 
we need to to. We need to break 
ruts and situations in which the 
s tudents can anticipate what 
you're going to d o. 
Just be very creative. 
As one last thing: the use of 
overheads kills involvement. 
You're splitting the students' 
a ttention, making them do three 
things: taking them to the over-
head, taking them away hom you 
and forcing them to take notes, 
leaving little opportunity for them 
to get involved in the class." 
-Sheila Eison 
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Seven principles for good practice in undergraduate education 
By Arthur W. Chickering 
and Zelda F. Gamsa" 
Compiled in a study supported 
by the American Association of 
Higher Education, the Educa-
tion Commission of the States, 
and the Johnson Foundation. 
GOOD PRACTICE 
ENCOURAGES STUDENT-
FACULTY CONTACT 
Frequent student-faculty con-
tact in and out o f classes is the 
most important factor in stu-
dent motivation and involve-
ment. Faculty concern helps 
students get through rough 
times and keep on working. 
Knowing a few faculty mem-
bers well enhances students' 
intellectual commitment and 
encourages them to think about 
their own values and future 
plans. 
GOOD PRACTICE 
ENCOURAGES 
COOPERATION 
AMONG STUDENTS 
Learning is enhanced when it is 
more like a team effort than a 
solo race. Good learning, l~e good 
work, is collaborative and social, 
not competitive and isolated. 
Working with others often increases 
involvement in learning. Sharing 
one's own ideas and responding to 
others' reactions improves thinking 
and deepens understanding. 
GOOD PRACTICE ENCOURAGES 
ACTIVE LEARNTNG 
Learning is not a spectator sport. 
Students do not learn much just 
Sitting in classes listening to teach-
ers, memorizing prepackaged 
aSSignments, and spitting out 
answers. They must talk about what 
they are learning, write about it, 
relate it to past experiences, and 
apply it to their daily lives. They 
must make what they learn part of 
themselves. 
GOOD PRACTICE GIVES 
PROMPT FEEDBACK 
Knowing what you know and 
don-t know foruses learning. 
Students need appropriate feedback 
on performance to benefit from 
courses. In getting started, studen ts 
need help in assessing existing 
knowledge and competence. In 
classes, students need frequent 
opportunities to perfonn and 
receive suggestions for improve-
ment. At various points during 
college, and at the end, students 
need chances to renect on what 
they have learned, what they s till 
need to know, and how to assess 
themselves. 
GOOD PRACTICE EMPHASIZES 
TIME ON TASK 
Time plus energy equals learning. 
There is no substitute for time on 
task. Learning to use one's time 
well is critical for students and 
professionals alike. Students need 
help in learning effective time 
management. Allocating realistic 
amounts of time means effective 
teaching for facul ty. How an 
institution defines time expecta-
tions for s tudents, faculty, admin-
istrators, and other professional 
staff can establish the basis for 
high perfonnance for all. 
GOOD PRACTICE 
COMMUNICATES 
HIGH EXPECTATIONS 
Expect more and you will get it. 
High expectations are important 
Glasgow campus will see the light 
Students attending evening 
classes at the Glasgow Campus 
should soon begin noticing 
improvements in lighting around 
campus. 
WKU President Thomas C. 
Meredith at a press conference 
announced a plan to improve 
lighting around the campus and 
to make those lights blend in 
with the campus architecture. 
''This has been a grand and 
great facility for us to use, but 
one of the things that's been a 
little short on this campus is 
adequate exterior lighting to 
enhance the safety of our stu-
dents as they move back and 
forth to classes," Dr. Meredith 
said. 
Western contacted the Glasgow 
Electric Plant Board, which 
devised the lighting plan, he said . 
Billy Ray, general manager of 
the Glasgow EPB, said his people 
Duncan, said the project shows 
Western's commitment to the 
Glasgow campus and its students. 
"Personally, I don't think you can 
put a price tag on safety and this 
will greatly enhance safety," he 
said. 
The project includes the installa-
tion of 10 each lOO-watt high pres-
sure sodium Traditionaire fixtures 
on 10- and 15-foot poles to light 
pedestrian areas in the front of the 
campus and 100-watt high pressure 
sodium security lights for the 
driveways and parking areas at the 
side and rear of the campus. 
The new lighting will allow for 
the removal of building-mounted 
floodlights and five existing secu-
rity lights. 
Glasgow EPB employees will be 
installing the new lights and work 
should begin in the rear of the 
building this week and the project 
completed by March 1, Ray said . 
7 
Dr. Meredith said the cost of the 
fixtures and the additionall elec-
tricity they will use will be built 
into the monthly utility bill at 
abou t $107 per month. 
The Faculty Development 
Committee wil meet the second 
Friday each month to consider 
applications for funding. 
Applications must be re-
ceived in the Office of the Vice 
President for Academic Affairs 
by the last Friday of each 
month, dates varying to 
accomodate holidays. 
For application materials and 
guidelines, contact either your 
college dean's office or the 
Office of Academic Affairs, 
2296. 
for everyone-for the poorly 
prepared, for those unwilling to 
exert themselves, and for the 
bright and well motivated. 
Expecting students to perfonn 
well becomes a self-fulfilling 
prophecy when teachers and 
institutions hold high expecta-
tions of themselves and make 
extra efforts. 
GOOD PRACTICE RESPECTS 
DIVERSE TALENTS AND 
WAYS OF LEARNING 
There are many roads to learn-
ing. People bring different 
talents and styles of learning to 
college. Brilliant students in the 
seminar room may be all 
thumbs in the lab or art studio. 
Students rich in hands-on 
experience may not do so well 
with theory. Students need the 
opportunity to show their 
talents and learn in ways that 
work for them. Then, they can 
be pushed to learning in new 
ways cnme so easily. 
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On Campus 
COMING UP 
February 
10 
President Meredith will address 
the spring luncheon of the Public 
Relations Student Society of 
America in the Executive Dining 
Room of the Downing University 
Center. Call 5840. 
Dr. Bill Davis of the WKU depart-
ment of economics will speak on 
Recent Developments in European 
Currency markets: Lessons from Ihe 
Past and Prospects for the Future in 
Room 100 of Garrett Conference 
Center, as part of the Interna-
tional Forum series. Call Donna 
Cheshi re, 5333. 
11 
"Clean Air Act Update" Telecast, 
Horence Schneider II a.m. 
Faculty Senate Meeting, Garrelt 
Ballroom, 
Presidents Club Recep,'ion. 
Diddle Arena Auxiliary Gym. 5 
p.m. 
WKU vs. Jacksonville, Diddle, 7 
p.m. 
Rodeo. Ag Expo Center, 8 p.m. 
12 
Center for Excellence Meeting, 
DUe 226, 2 p.m. 
13 
Miss Southwest USA. DUer 8 
a.m. 
High School Regional Speech 
Tournament, all campus, 8 a.m. 
Western Kentucky University 
FHA Star Events, Tate Pagel 
Academic Complex, 8 a.m. 
Gifted & Talented Meeting, Tate 
Page Auditorium, 12:30 p.m. 
14 
The LAst of the Mo/Jicans, DUer 3 
p.m. 
16 
Center for Excellence Meeting, 
DUe 226, 11 a.m. 
Women's Alliance 
Executive Dining 
p.m. 
Wind, Movie, DUer, 7: ·~tSJ;,-"l)l. 
, 
18 
"Innovative Treatment Technolo-
gies in Hazardous Waste" Tele-
cast, Florence Schneider, II a.m. 
Wind, Movie, DUer, 7 & 9 p.m. 
19 
Center for Excellence Meeting, 
DUC 226, 2 p.m. 
WC Beef Cattle Association Meet-
ing, DUe 226, 2 p.m. 
Women vs. Lamar, Diddle, 7p.m. 
Wind, DUCT, 7 & 9 p.m. 
"Oon Giovanni" opera, YMA, 8 
p.m. 
Coming up is compiled from the 
University Master Calendar in the 
Office of University Rew.tions. Call 
2497. 
20 
Regional High School Speech 
Tournament, a ll campus, 8 a.m. 
Quarter Horse Show, Ag. Center, 
8a.m. 
Gifted & Talented Meeting, Tate 
Page Auditorium, 12:30 p.m. 
Men vs. Arkansas Sta te, Diddle, 7 
p.m. 
Wind, DUCT, 7 & 9 p.m. 
21 
Quarter Horse Show, Ag. Center, 
8a.m. 
% .. 
\. ··h 
"'""" Lecture-Malcolm X's Daughter, 
Altallah Shabazz, DUCT, 7 p.m. 
8 
Men vs. New Orleans, Diddle, 7 
p.m. (last home game) 
23 
Teacher Education Job Fair, 
Garrett Ballroom, 8 a.m. 
Center for Excellence Meeting, 
DUe 226, 11 a.m. 
Dracula, DUCT, 7 & 9 p.m. 
24 
Teacher Education Job Fair, 
Garrett Ballroom, 8 a.m. 
25 
Teacher Education Job Fair, 
Garrett Ballroom, 8 a.m. 
Kentucky Forensics Association 
Speech Tournament, GCe, 8 a.m. 
Women vs. South Alabama, 
February 10, 1993 
Diddle, 7 p.m. 
Dracu/a, DUCT, 7 & 9 p.m. 
26 
Teacher Education Job Fair, 
Garrett Ballroom, 8 a.m. 
Holstein Cattle Sale, Ag. 
Center, 8 a.m. 
"Nondiscrimination Rules 
Update" Telecast, Florence 
Schneider, II a.m. 
Center for Excellence Meeting, 
DUe 226, 2 p.m. 
WKU Invitational Chamber 
Singers Festival, YMA, 7:30 
p.m. 
Woman's Club Concert 
eatunmgWynnona Judd and 
"etcnun1,Diddle Arena, 8 
,_.I)mcula, midnight movie, 
27 
Holstein Cattle Sale, Ag. 
Center, 8 a.m. 
Quarter Horse Show, Ag. 
Center, 8 a.m. 
Baseball vs. Morehead State, 
Denes Field, noon 
Gifted & Talented Meeting, 
Tate Page Auditorium l2:30 
p.m. 
WKU Invitational Chamber 
Singers Festival, YMA, 7:30 
p.m. 
28 
Quarter Horse Show, Ag. 
Center, 8 a.m. 
Baseball vs. Morehead State, 
Denes Field, I p.m. 
Women vs. Louisiana Tech, 
Diddle, 2:30 p.m. 
I saw Elvis 
